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PLACET 

 

 

Questionnaire HOSTING COMPANIES 

 

 

 

NAME of the organization:      

        

 

1. In which field of activity does your organization operate? 

 

 

 

2. Do you host interns from your own country?  

 

 In the past, more than 6 months ago    

 During the last 6 months  

 In the future  

 Never 

Why ? _______________________________________________________________ 

 

3. Do you host interns from the EU? 

 

 In the past, more than 6 months ago    

 During the last 6 months  

 In the future  

 Never 

Why ? _______________________________________________________________ 

 

 

 

4. Are you familiar with the EU Mobility programs that allow interns from the EU 

to do an internship? 

 

 

YES          NO 



2 
 

The following questions will help us to optimize the integration of a European 

intern into your company. 

 

 

5. What information do you need in order to host a European intern? 

Please rank according to importance from 1 – 13, 1 being the most important 

information. 

 

 

Importance 
(Please 

number from 1 
to 13) 

 

Information 

 

  

Age 

  

Nationality 

  

Level of education 

  

Complete CV (Previous experience in detail, precise training 

course) 

  

Motivation letter 

  

Exact dates of the internship 

 

 

 

Level in Dutch 

  

Level in English 

  

Level in other languages 

 

 

 

Technical competences in detail 

  

Goals of the intern 

  

Photo of the intern 
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6. What do you expect from an intermediary organization (that contacts you to 

propose an intern)? 

 USELESS/ 
FUTILE 

NOT 
IMPORTANT 

IMPORTANT 
VERY 

IMPORTANT 
OBLIGATORY 

An « efficient » linguistic 

preparation for the 

stagiare to have a 

maximum of knowledge in 

the [language] 

     

A maximum of additional 

information regarding the 

intern’s profile (ability to 

adapt, soft skills, 

discretion, autonomy etc.) 

     

A briefing on professional 

context in the host country 

and particularly in the host 

company 

     

An administrative 

assistance: contract, 

insurance, evaluation 

documents, internship 

certificate 

     

Personal assistance for the 

intern : local transport, 

absence, conflict 

management, legal 

framework, 

accommodation 

     

Organisation before the 

internship : You prefer to 

know at least one month in 

advance the profile and the 

dates of the internship 

     

Regular contact between 

the company and during 

the internship 

     

At the end of the 

internship: A feedback 

from the intern on his / her 

experience 

     

A “post internship” follow-

up by the intern once back 

in his country 
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The following questions will help us to anticipate potential internships 

(European students) that we can offer to companies like yours.  

 

 

 

7. In the future if you host one or more interns in your company, what are the 

profiles that you are interested in? 

 

 

 Level of education (equivalent):  

……………………………………………………………………………………………………….…

…………………………………………………………………………………………………….…… 

 Command of software: 

……………………………………………………………………………………………………….…

…………………………………………………………………………………………………….…… 

 Minimum Language level (oral and written):  

……………………………………………………………………………………………………….…

…………………………………………………………………………………………………….…… 

 Knowledge of other languages:  

……………………………………………………………………………………………………….…

…………………………………………………………………………………………………….…… 

 Minimum and Maximum duration of the internship: 

……………………………………………………………………………………………………….…

…………………………………………………………………………………………………….…… 
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 Possible work placement and tasks: 

……………………………………………………………………………………………………….…

…………………………………………………………………………………………………….…… 

 Period of the year during which you do not wish to receive interns: 

……………………………………………………………………………………………………….…

…………………………………………………………………………………………………….…… 

 Others: 

…………………………………………………………………………………………………………

………………………………………………………………………………………………………… 

 

 

 

8. Do you wish to receive summary information of potential intern profiles that 

Quarter Mediation as an intermediary organization could offer you? 

 

YES  NO 

 

If YES, this information will be sent in our Newsletter or by mail. Please tell us 

your email address: 

 

 

______________________________@___________________________________________ 
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1. How do you proceed when you consider hosting a European intern in your 

company? Please tick the box of the corresponding answer. 

 

 Interview with the intern and the coordinating organization  

 Introduce the intern to the team  

 A company tour 

 Assignation of a contact person in the company : the Mentor (in the 

European jargon)  

 Dividing the internship period in different departments of your company 

 Specific document describing your company and its rules to the intern 

 Setting up of a work plan with the intern 

 Weekly feedback meeting between Mentor and intern 

 Others: 

 

 

 

Thank you for your time! 

 

 


